
HCOL 40023-656  Spring 2019  

CALLINGS: 
THE HUMANOMICS OF SPECIALIZATION 

 

Dr. Rob Garnett             Office hours: 
Scharbauer 3018D             Tuesday and Thursday, 3:30-4:30 
r.garnett@tcu.edu             and by appointment 
 

“College students today experience 
pressures and expectations from many 
directions. Recovering an understanding of 
vocation as our multiple callings to 
responsible relationships and action within 
the world – and educating students to 
engage these callings thoughtfully and with 
humility – are among the essential tasks of 
higher education.” 

   Kathryn A. Kleinhaus (2016) 

 

Questions and goals 
How do we discover our unique roles in the world? The ECON 101 answer is “specialization and 
exchange” – letting market forces guide us toward jobs that maximize our expected net 
advantages.  But how does specialization work on a personal level?  How do we discover where, 
how, and to whom our services are “special”?  What calls us toward the positions and duties 
that make us who we are?  What rewards do we receive and what sacrifices do we incur as we 
enact our specialized roles?  What social or psychological barriers limit our vocational freedom?  
How can we expand vocational freedom, in our own lives and in the lives of others? 
 
In this Honors colloquium, we explore the specialization process – the lifelong quest for 
meaning, purpose, identity, and belonging, including but not limited to one’s job and career – 
both as a topic of interdisciplinary inquiry and as a personal journey toward greater awareness 
and integration of who we are: 

 academically, spiritually, socially, and psychologically; 

 as a kaleidoscopic unity of our past, present, and future selves; 

 as capacious individuals with “multiple callings to responsible relationships and action 
within the world”; and 

 as social beings, shaped but not bound by what others perceive or want us to be 
 
Through 15 weeks of reading, conversation, and reflective writing, we will learn a great deal 
about calling and vocation as we consider a diverse array of life stories and the insights of 
economists, philosophers, theologians, educators, psychologists, biologists, and social 
entrepreneurs.  Above all, we will learn to be more attentive, discerning, creative readers and 
composers of our own lives.  
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Required texts 
Let Your Life Speak: Listening for the Voice of Vocation, Parker Palmer (2001) 
A Sacred Voice is Calling: Personal Vocation and Social Conscience (2015), John Neafsey 
Everything Happens for a Reason, and other Lies I Have Loved, Kate Bowler (2018) 
The Subtle Art of Not Giving a F*ck: A Counterintuitive Approach to Living a Good Life, Mark 

Manson (2016) 
Callings: The Purpose and Passion of Work, compiled by Dave Isay (2016) 
 
All five texts can be purchased inexpensively ($65 total) from online retailers. Additional 
required readings will be provided electronically or in hardcopy.  
 

Grades  
Your course grade will be determined by your combined performance on the following: 

 
In-class activities 

 Attendance and participation  (20% of course grade) 

 Discussion facilitation, once per student  (10% of course grade)  
Out-of-class activities 

 Reading for Learning (RFL) assignments  (30% of course grade) 

 “They say, I say” essay 1 (5% of course grade) 

 StoryCorps interview project  (20% of course grade) 

 “They Say, I Say” essay 2 (15% of course grade) 
 
Course grades will be assigned on the following scale (rounding to the nearest whole number):  

92% - 100%  A  80% - 81%  B-  68% - 69%  D+ 
90% - 91%  A-  78% - 79%  C+  62% - 67%  D 
88% - 89%  B+  72% - 77%  C  60% - 61%  D- 
82% - 87%  B  70% - 71%  C-  Below 60%  F 

 

Attendance and participation 
To encourage the high level of engagement and dialogue that is expected in an Honors 
colloquium, 20% of your course grade will be based upon: 

(1) your attendance and attention during class 
(2) the quality and quantity of your contributions to class discussions  

 
Parts (1) and (2) carry equal weight and will be evaluated as follows: 
 
(1) Fully present (in class, engaged, no distractions) (2)  Informed, thoughtful contributions 
 always (A)  always (A) 
 often (B)  often (B) 
 sometimes (C)  sometimes (C) 
 rarely (D)  rarely (D) 
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My rubric for assessing part (2), “informed, thoughtful contributions,” will be:  

A  always prepared; contributed generously, thoughtfully, and often (but not too often); 
consistently assumed responsibility for keeping discussion going and maintaining a high 
level of discussion 

B usually prepared; contributed often and mostly thoughtfully; aided in keeping discussion 
moving but did not consistently assume responsibility for doing so 

C usually prepared; contributed; sometimes assumed responsibility for discussion 
D contributed occasionally; did not take ownership or responsibility for discussion 

 
In making these assessments, I do not rely on daily tallies (which I find cumbersome and 
counterproductive) but instead keep weekly notes and am able to form reasonable judgements 
about relative participation levels over the course of 15 weeks. In other words, I consider the 
average level of your “informed, thoughtful contributions” throughout the semester. 

 

Reading for Learning (RFL) assignments  
For every class period where a reading is assigned, you will submit in advance (by 8:00 am on 
the day of class, via email) a 350-450 word “Reading for Learning” (RFL) reflection on the 
reading that addresses one or more of the following: 

 Points of agreement (what and why) 

 Points of disagreement (what and why) 

 Connections to previous readings or discussions  

 Connections to your own life or ideas, including ideas/perspectives from other courses 
Please note: Whichever of the above option(s) you choose, be sure to touch upon more than 
one section or idea from the reading.   
 
Advance submission of these assignments serves two purposes. It encourages everyone to 
prepare for class in a timely, thoughtful way.  It also gives the discussion leader a better sense 
of which topics or questions are worth exploring in class. 
 
The grading criteria for RFL assignments are: 

 Did you submit on time and within the required word count?  

 Does your reflection show a solid understanding of the assigned reading? 

 Does your reflection show thoughtful, personal engagement with the reading? 
 
At the end of the semester, your lowest RFL score will be dropped. 
   

Discussion facilitation 
Starting in week 3, one student will serve as our discussion facilitator every Thursday.  The 
discussion facilitator’s job is to design and lead a 75-minute learning experience based on the 
assigned reading.  Learning is enhanced when the classroom becomes a space of shared 
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responsibility.  Putting one of you “behind the wheel” once a week will ensure that no two 
weeks are ever the same and that our learning is infused with a wider range of perspectives.    
 
To prepare for your facilitation: 

 Read the assigned reading twice (once for the big picture, once for critical thinking) 

 Think creatively about what questions and other learning tools (video clips? games?, 
music?) might help the class explore what’s new or interesting in this reading   

 Plan a 75-minute class, bearing in mind that you are merely the facilitator, not the “sage 
on stage,” and that you are free to set up the learning experience in whatever way you 
think is most conducive to our engagement with the assigned reading 

 [optional] Meet with Dr. G. to discuss your ideas 

 Scan your classmates’ RFLs to get a sense of their responses to the reading 

 No later than 1:00 pm on Thursday, send Dr. G. a handout and any other learning 
materials to be distributed or used in class  
 

The grading criteria for discussion facilitations are: 

 Do your learning plan and handout show a solid understanding of the assigned reading? 

 Do your learning plan and handout show careful thought and creativity? 

 Did your learning plan and handout help students learn?  Did they generate lively 
discussion?  Did they help us understand and critically engage the reading?   

 
Due to the high cost (to the whole class) of tardiness for this assignment, late papers will be 
subject to the following penalties: 

 Submitted between 1:00 and 1:45 pm on Thursday: 10 point penalty 

 Submitted between 1:45 and 2:00 pm on Thursday: 20 point penalty 

 Submitted between 2:00 pm and midnight on Thursday: 50 point penalty 

 Submitted after midnight on Thursday: 100 point penalty 
 

“They say, I say” essay 1 
During the first two weeks of the course, you will write a short essay (600-700 words) in which 
you address three questions: 

 What messages is society giving you about how to have a happy, meaningful life? 

 What are the voices of your family (or other influential people) telling you about how to 
have a happy, meaningful life?   

 What is your voice trying to say?   
 
Grading criteria will be distributed in class one week before the essay is due. 
 

StoryCorps interview project 
After Spring Break you will plan, conduct, narrate, and reflect upon an interview with a 
significant adult in your life (a parent, grandparent, sibling, mentor, or teacher).  Your focus will 
be the person’s vocational journey, broadly defined – in other words, the person’s whole being: 
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 the people, places, and projects s/he cares about 

 how s/he discovered these unique interests, passions, skills, and roles 

 how these roles and talents make this person unique or special in the eyes of others   
 
Plan the conversation 

 Craft 8-10 questions that explore the person’s specialized roles in at least two domains 
(not just their job); we will spend time in class drafting these questions in advance.  

 StoryCorps resources: https://storycorps.org/participate/great-questions/ 
 
Conduct the conversation 

 Take a photo (or use a previous photo) of you and your interview partner. 

 Use your prepared list of questions but be prepared to go “off script” if you sense the 
need to explore a related area or to push further on a certain topic (or to back off). 

 You are not required to submit a recording but you may wish to record the conversation 
for your own reference. 

 
Narrate the conversation 

 Tell a story (1200+ words) about this person’s vocational journey – in the style of the 
StoryCorps essays in the Callings book, though not focused only on the person’s job. 

 
Reflect on the conversation 

 Write a brief supplemental reflection (400+ words) on how this person has shaped you 
and your life course AND ways in which your goals, visions, or plans differ from his/hers. 

 
Further details and grading criteria will be distributed in class long before the project is due. 
Late papers will be accepted but with a penalty of two letter grades (20 points) per day.  

 

“They say, I say” essay 2 
Your final assignment will be a reflective essay (2000 words) in which you formulate a 
vocational vision – a provisional statement of your unique interests, talents, and commitments 
– in dialogue with other perspectives on who you are and what you should be.  Further details 
and grading criteria will be distributed in class two weeks before the essay is due. 
 

Learning outcome 
Like all University Honors courses, this colloquium enables students to achieve integrative 
learning, defined as the discovery or exploration of connections among different forms or domains 
of knowledge.  In particular, this course enables each student to formulate a vocational vision – a 
provisional statement of the student’s unique interests, talents, and commitments – in dialogue 
with the perceptions and expectations of others.  In other words, students gain an enhanced 
ability to acknowledge, examine, assess, and integrate competing perspectives on their specialized 
talents, passions, and duties in the world.   

 

https://storycorps.org/participate/great-questions/
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Classroom technology policy  
Please talk to me in advance if you would like to use a personal electronic device (phone, tablet, 
laptop) in the classroom.  In general, personal electronic devices should not be used during 
class unless requested by the instructor. Violation of this policy will result in a lower 
participation grade. 

 

TCU e-mail 
I will send important announcements and occasional course materials via e-mail.  You are 
responsible for checking your TCU e-mail to keep up with these communications. 
 

TCU Online 
I will use TCU Online to post grades and occasionally to post assignments or readings.  All 
written assignments will be submitted in hardcopy and via email, not via TCU Online. 
 

Discrimination policy  
TCU prohibits discrimination and harassment based on age, race, color, religion, sex, sexual 
orientation, gender, gender identity, gender expression, national origin, ethnic origin, disability, 
predisposing genetic information, covered veteran status, and any other basis protected by law, 
except as permitted by law. TCU also prohibits unlawful sexual and gender-based harassment 
and violence, sexual assault, incest, statutory rape, sexual exploitation, intimate partner 
violence, bullying, stalking, and retaliation. We understand that discrimination, harassment, 
and sexual violence can undermine students’ academic success and we encourage students 
who have experienced any of these issues to talk to someone about their experience, so they 
can get the support they need. Review TCU’s Policy on Prohibited Discrimination, Harassment 
and Related Conduct or to file a complaint: https://titleix.tcu.edu/title-ix/. 
 

Title IX at TCU 
One of our responsibilities as instructors is to help create a safe learning environment on our 
campus. It is our goal that you feel able to share information related to your life experiences in 
classroom discussions, in your written work, and in our one-on-one meetings. We will seek to 
keep any information you share private to the greatest extent possible. However, we have a 
mandatory reporting responsibility under TCU policy and federal law and are required to share 
any information we receive regarding sexual harassment, discrimination, and related conduct 
with TCU’s Title IX Coordinator. Students can receive confidential support and academic 
advocacy by contacting TCU’s Confidential Advocate in the Campus Advocacy, Resources & 
Education office at (817) 257-5225 or the Counseling & Mental Health Center at 
https://counseling.tcu.edu/ or by calling (817) 257-7863. Alleged violations can be reported to 
the Title IX Office at https://titleix.tcu.edu/student-toolkit/ or by calling (817) 257-8228. Should 
you wish to make a confidential report, the Title IX Office will seek to maintain your privacy to 
the greatest extent possible, but cannot guarantee confidentiality. Reports to law enforcement 

https://titleix.tcu.edu/title-ix/
https://titleix.tcu.edu/title-ix/
https://titleix.tcu.edu/title-ix/
https://counseling.tcu.edu/
https://counseling.tcu.edu/
https://titleix.tcu.edu/student-toolkit/
https://titleix.tcu.edu/student-toolkit/
https://titleix.tcu.edu/student-toolkit/
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can be made to the Fort Worth Police Department at 911 for an emergency and (817) 335-4222 
for non-emergency or TCU Police at (817) 257-7777. 
 

Disability services 
Texas Christian University complies with the Americans with Disabilities Act and Section 504 of 
the Rehabilitation Act of 1973 regarding students with disabilities. Eligible students seeking 
accommodations should contact the Coordinator of Student Disabilities Services in the Center 
for Academic Services or visit http://www.acs.tcu.edu/disability_services.asp. Accommodations 
are not retroactive.  Therefore, students should contact the Coordinator as soon as possible in 
the term for which they are seeking accommodations. Each eligible student is responsible for 
presenting relevant, verifiable, professional documentation and/or assessment reports to the 
Coordinator. Guidelines for documentation may be found at 
http://www.acs.tcu.edu/disability_documentation.asp. For further information, please contact 
the Center for Academic Services in Sadler Hall 1010 (817-257-6567).  Students with emergency 
medical information or in need of special arrangements in case of a building evacuation should 
discuss this information with their instructor as soon as possible. 
 

Academic conduct policy 
In order to encourage and preserve the honor and integrity of the academic community, TCU 
expects its students to maintain high standards of personal and scholarly conduct.  Any student 
found guilty of an act of academic misconduct (including, but not limited to cheating, 
plagiarism, or theft of an examination) may be subject to having his or her grade reduced in the 
course, to being placed on academic probation, or being suspended from the university.  Please 
see Section 3.4 in The Code of Student Conduct for specific rule information.  
 
Any act that violates the academic integrity of the institution is considered academic 
misconduct. The procedures used to resolve suspected acts of academic misconduct are 
available in the offices of Academic Deans and the Office of Campus Life and are listed in detail 
in the Undergraduate Catalog. Specific examples include, but are not limited to:  

 Cheating: Copying from another student’s test paper, laboratory report, other report, or 
computer files and listings; using, during any academic exercise, material and/or devices 
not authorized by the person in charge of the test; collaborating with or seeking aid 
from another student during a test or laboratory without permission; knowingly using, 
buying, selling, stealing, transporting, or soliciting in its entirety or in part, the contents 
of a test or other assignment unauthorized for release; substituting for another student 
or permitting another student to substitute for oneself.  

 Plagiarism: The appropriation, theft, purchase or obtaining by any means another’s 
work, and the unacknowledged submission or incorporation of that work as one’s own 
offered for credit. Appropriation includes the quoting or paraphrasing of another’s work 
without giving credit therefore.  

 Collusion: The unauthorized collaboration with another in preparing work offered for 
credit. 

http://www.acs.tcu.edu/disability_services.asp
http://www.acs.tcu.edu/disability_services.asp
http://www.acs.tcu.edu/disability_services.asp
http://www.acs.tcu.edu/disability_documentation.asp
http://www.acs.tcu.edu/disability_documentation.asp
http://tcu.smartcatalogiq.com/current/Undergraduate-Catalog/Student-Policies/Academic-Conduct-Policy-Details
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 Abuse of Resource Materials: Mutilating, destroying, concealing, or stealing such 
material. 

 Computer misuse: Unauthorized or illegal use of computer software or hardware 
through the TCU Computer Center or through any programs, terminals, or freestanding 
computers owned, leased or operated by TCU or any of its academic units for the 
purpose of affecting the academic standing of a student. 

 Fabrication and falsification: Unauthorized alteration or invention of any information or 
citation in an academic exercise. Falsification involves altering information for use in any 
academic exercise. Fabrication involves inventing or counterfeiting information for use 
in any academic exercise. 

 Multiple submission: The submission by the same individual of substantial portions of 
the same academic work (including oral reports) for credit more than once in the same 
or another class without authorization. 

 Complicity in academic misconduct: Helping another to commit an act of academic 
misconduct. 

 Bearing False Witness: Knowingly and falsely accusing another student of academic 
misconduct. 
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COURSE CALENDAR 
 

Introducing ourselves and the course 
 
Tuesday, January 15 
“Vocation: A Once and Future Language,” David S. Cunningham, Vocation across the Academy: 

A New Vocabulary for Higher Education (2017), pp. 7-10 
“An Exclusively Christian Concept?” David S. Cunningham, Hearing Vocation Differently: 

Meaning, Purpose, and Identity in the Multi-Faith Academy (2018), pp. 10-12 
 
Thursday, January 17 
Leading Lives that Matter: What We Should Do and Who We Should Be, Mark R. Schwehn and 

Dorothy Bass, eds., 2006  

 “Solitude of Self,” Elizabeth Cady Stanton [1892], pp. 59-62 

 “The Undeclared Major,” Will Weaver [1989], pp. 364-370 

 “I Hear Them . . . Calling,” Vincent Harding [1974], pp. 395-403 
 
Tuesday, January 22 
Matt Ridley, The Rational Optimist: How Prosperity Evolves (2010): 

 Ch. 1, “A Better Today: The Unprecedented Present,” pp. 11-46 

 Ch. 2, “The Collective Brain: Exchange and Specialization after 200,000 Years Ago,” pp. 
47-52 and 73-84 

 
Thursday, January 24 
“They say, I say” essay 1 due 
The LEGO Movie (2014) 
 

Vocational explorations, part 1 
 
Tuesday, January 29 
Let Your Life Speak: Listening for the Voice of Vocation, Parker Palmer (2001) 

 Ch. 1, “Listening to Life” 

 Ch. 2, “Now I Become Myself” 

 Ch. 3, “When Way Closes” 
 
Thursday, January 31 
Facilitation #1 
Let Your Life Speak: Listening for the Voice of Vocation, Parker Palmer (2001) 

 Ch. 4, “All the Way Down” 

 Ch. 5, “Leading from Within” 

 Ch. 6, “There is a Season” 
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Tuesday, February 5 
A Sacred Voice is Calling: Personal Vocation and Social Conscience (2015), John Neafsey 

 Ch. 1, “Personal Vocation and Social Conscience” 

 Ch. 2, “Sacred Voices: Listen, So That You May Live” 

 Ch. 3, “Discernment: The Inner Compass of the Heart” 
 
Thursday, February 7 
Facilitation #2 
A Sacred Voice is Calling: Personal Vocation and Social Conscience (2015), John Neafsey 

 Ch. 4, “Authenticity: To Live as Though the Truth Were True” 

 Ch. 5, “Passion and Compassion: The Heart’s Calling” 
 
Tuesday, February 12 
A Sacred Voice is Calling: Personal Vocation and Social Conscience (2015), John Neafsey 

 Ch. 6, “Vision: The Quest for a Worthy Dream” 

 Ch. 7, “Suffering: The Call of the Wounded Healer” 

 Ch. 8, “Conscience: The Morality of the Heart” 
 
Thursday, February 14 
Facilitation #3 
A Sacred Voice is Calling: Personal Vocation and Social Conscience (2015), John Neafsey 

 Ch. 9, “Social Conscience: Awakening from the Sleep of Inhumanity” 

 Ch. 10, “A Still and Quiet Conscience” 
 
Tuesday, February 19 
Everything Happens for a Reason, and other Lies I Have Loved, Kate Bowler (2018) 

 “Preface” 

 Ch. 1, “Diagnosis” 

 Ch. 2, “Object Lesson” 

 Ch. 3, “Magic Tricks” 

 Ch. 4, “Seasons” 

 Ch. 5, “Surrender” 
 
Thursday, February 21 
Facilitation #4 
Everything Happens for a Reason, and other Lies I Have Loved, Kate Bowler (2018) 

 Ch. 6, “Christmas Cheer” 

 Ch. 7, “Certainty” 

 Ch. 8, “Restoration” 

 Ch. 9, “Ordinary Time” 
 
Tuesday, February 26 
Guest speaker (selected by the class) 
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Thursday, February 28 
Facilitation #5 
The Subtle Art of Not Giving a F*ck: A Counterintuitive Approach to Living a Good Life, Mark 

Manson (2016) 

 Ch. 1, “Don’t Try” 

 Ch. 2, “Happiness is a Problem” 

 Ch. 3, “You are Not Special” 
 
Tuesday, March 5 
The Subtle Art of Not Giving a F*ck: A Counterintuitive Approach to Living a Good Life, Mark 

Manson (2016) 

 Ch. 4, “The Value of Suffering” 

 Ch. 5, “You are Always Choosing” 

 Ch. 6, “You’re Wrong about Everything (But So am I)” 
 
Thursday, March 7 
Facilitation #6 
The Subtle Art of Not Giving a F*ck: A Counterintuitive Approach to Living a Good Life, Mark 

Manson (2016) 

 Ch. 7, “Failure is the Way Forward” 

 Ch. 8, “The Importance of Saying No” 

 Ch. 9, “. . . And Then You Die” 
 
 

Spring Break  
 
 

Vocational explorations, part 2 
 
Tuesday, March 19 
Brainstorming/writing StoryCorps interview questions in class 
 
Thursday, March 21 
Facilitation #7 
Callings: The Purpose and Passion of Work, compiled by Dave Isay (2016) 

 
Tuesday, March 26 
Callings: The Purpose and Passion of Work, compiled by Dave Isay (2016) 
 
Thursday, March 28 
Facilitation #8 
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Student-selected assignment TBD (see partial list of possibilities below) 
 
Tuesday, April 2 
Student-selected assignment TBD (see partial list of possibilities below) 
 
Thursday, April 4 
Facilitation #9 
Student-selected assignment TBD (see partial list of possibilities below) 
 
Tuesday, April 9 
Interview projects due 
Student-selected assignment TBD (see partial list of possibilities below) 
 
Thursday, April 11 
Facilitation #10 
Student-selected assignment TBD (see partial list of possibilities below) 
 
Tuesday, April 16 
Student-selected assignment TBD (see partial list of possibilities below) 
 
Thursday, April 18 
Facilitation #11 
Student-selected assignment TBD (see partial list of possibilities below) 
 
 

Connecting the dots 
 
Tuesday, April 23 
The humanomics of specialization: What have we learned? 
Assignment TBD  
 
Thursday, April 25 
Facilitation #12 
“Composing a Life Story,” Kathryn Bateson, Leading Lives that Matter: What We Should Do and 

Who We Should Be, Mark R. Schwehn and Dorothy Bass, eds. (2006), pp. 459-467 
 
Tuesday, April 30 
Writing workshop in class 
 
Wednesday, May 8 
Degree candidates’ final essays due by noon  
 
Thursday, May 9 
Non-degree candidates’ final essays due by 4:30 pm 
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Partial list of post-Spring Break learning materials 
 

Vocation across the Academy: A New Vocabulary for Higher Education, David S. Cunningham, 
ed. (2017) 

(1) “The Conflicts in Our Callings: The Anguish (and Joy) of Willing Several Things,” Jason A 
Mahn, pp. 44-66 

(2) “The Art and Science of Vocation: Wisdom and Conscience as Companions on a Way,” 
Celia Deane-Drummond, pp. 156-177 

(3) “Unplugging the GPS: Rethinking Undergraduate Professional Degree Programs,” Jeff R. 
Brown, pp.204-224 

(4) “Of Doing and Being: Broadening Our Understanding of Vocation,” Jerome M. Organ, pp. 
225-243 

 
At This Time and In This Place: Vocation and Higher Education, David S. Cunningham, ed. (2016) 
(5) “Places of Responsibility: Educating for Multiple Callings in Multiple Communities,” 

Kathryn A. Kleinhaus, pp. 99-121 
(6) “Self, World, and the Space Between: Community Engagement as Vocational 

Discernment,” Darby Kathleen Ray, pp. 301-320 
 

Hearing Vocation Differently: Meaning, Purpose, and Identity in the Multi-Faith Academy, David 
S. Cunningham, ed. (2018) 

(7) “Called by Our Conflicting Allegiances: Vocation as an Interfaith Endeavor,” Noah J. 
Silverman, pp. 155-174 

(8) “The Vocation of Church-Related Colleges in a Multi-Faith World: Educating for Religious 
Pluralism,” Jacqueline A. Bussie, pp. 239-260 

(9) “Do You Love Us? Higher Education as an Interfaith Conversation about the Good Life,” 
Jeffrey Carlson, pp. 286-306 

 
Other possible sources 
(10) “Who Are You and What Are You Doing Here?” Mark Edmundson, Why Teach?  pp. 51-67 

 
(11) “Crafting a Job: Revisioning Employees as Active Crafters of Their Work,” Amy 

Wrzesniewski and Jane E. Dutton, Academy of Management Review, Vol. 26, No. 2 (Apr., 
2001), pp. 179-201 

 
(12) Article or book chapters of your choice (academic or non-academic) 

 
(13) Podcasts  of your choice (“On Being” [onbeing.org],”The Moth” [themoth.org], or “Invisibilia” 

[https://www.npr.org/programs/invisibilia/], for example) 
 

(14) TED talks or other videos of your choice 
 

https://onbeing.org/
https://onbeing.org/

